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MEMORANDUM OF UNDERSTANDING (MOU)
FOR THE FINANCIAL YEAR 2015-16

BETWEEN
HSCC (INDIA) LIMITED

AND

MINISTRY OF HEALTH & FAMILY WELFARE
GOVERNMENT OF INDIA

1.0 VISION, MISSION & OBJECTIVES
1.1 VISION

“To be a leading consulting company providing value-added, innovative and
integrated services for enhancing healthcare in India and overseas, leveraging its
core competence in other infrastructure projects and providing an invigorating
and enabling work environment to its professional employees.”

1.2 MISSION

“Providing comprehensive, concept to commissioning, project planning,
architectural, engineering, project management, procurement and related
consulting services for development of buildings and infrastructure for healthcare
and other purposes in India and overseas.”

1.3 CORPORATE VALUES

Focus on value addition to the customer

Fostering Creativity and innovation within the organization
Create a learning organization

Team Spirit as the enabler for all our activities

‘1.4 CORPORATE QUALITY POLICY _
To maintain leadership and customer confidence by providing continually

improving quality - consultancy services in the Healthcare and other Social
Sectors. '
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1.5 CORPORATE OBJECTIVES

* Aturnover of Rs. 100 Crores in the year 2020-21, implying a CAGR
of 15 %.

e Acquire status of a Scheduled B company.
» A geographical spread and visibility over the entire country.

= Acquire competencies in public health and management consultancy and
enhance delivery capacity in traditional areas of business.

« Implementation of knowledge management system.

e Develop an e-procurement platform.

e Undertake engineering and project management of other infrastructure
projects.

20 EXERCISE OF CHANGED AUTONOMY AND DELEGATION OF
FINANCIAL POWERS

As given by Government to Mini Ratna Companies.
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MOU 2015-16
HSCC (India) Ltd

PERFORMANCE EVALUATION PARAMETER AND TARGETS FOR 2015-16

Evaluation Criteria UNIT WEIGHTAGE Mol Target
: IN % ‘
Excellent Very Good Good Average Poor
. Documentary Evidence

STATIC! FINANCIAL PARAMETERS As per Annexure |

Growth/Size/Activity

Turnover
(i) Consultancy fee Rs. in Cr 12 46.00 44.50 43.00 41.00 39.00  Annuat Accounts
(ii) Gross Operating Margin Rate % 12 47.00 46.5 46.00 45.5 45.00  Annual Accounts

Profitability
{[if) Profit After Tax/ Net Worth % 8 12.33 11.71 11.15 10,62 10.14  Annual Accounts
({iv) EBIT/Avg, Capital Employed % 8 © 19.62 18.58 17.64 16.78 15.88  Annual Accounts

Cost and Output Efficiency .

{v) PAT/Numbeér of regular employees Employee Rs. in lakhs 5 10.94 10.35 9.88 . 9.44 9.04 Ar;nual Accounts

Efficiency of Assets use

“{vi) Average Collection Period of Trade Receivables No of days 5 - 200 230 - 250. 270 280  Annual Accounts
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PERFORMANCE EVALUATION PARAMETER AND TARGETS FOR 2015-16

Evaluation Criteria

Dynamic/Non Financial Parameters

Initiative for growth

New Order Booking (Fee)

MOH&FW & its institutes .
State Govt. and others

Through open bidding

Board approved Corporate Plan

Productivity and Internal Processes

-Operationalisation of E-Auction and E-Tendering
Portal

- -Operationalisation of E-Governance Portal

- Creation of Data Bank of Design & Engineering

Customer Satisfaction & redressal of customer
grievances

UNIT

Rs. In Crores

Rs. In Crores

Rs. In Crores

Dates

Date

Date

Date

Nos.

Excellent

52

57

311215

31.01.18

31.01.16

31.01.18

Very Good

49

3.2

0.8

53

31.01.16

29.02.16

29.02.16

29.02.16

MoU Target

Good

43.5

2.8

0.7

a7

29.02.16

31.63.16

31.03.16

31.03.16

Average

38

2.4

06

41

15.03.16

Documentary Evidence
Poor

325 Agreement/Award
20 Agreement/Award
0.5 Agreement/Award

35

31.03.16 Minutes of Board Meeting

e-portal service provider
agreement/ copy of
advertisement / |T Head
Ceriificate

Certificate from IT dept./ Visit
to Company website

Cartificate from IT dept./ Visit
to Company website

2 Cerificate from Client
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{iv)

v

(vi)

(vil)

i iter UNIT WEIGHTAGE Mol Target .
Fvaluation Critere ' IN % Documentary Evidence

Excellent  Very Good Good Average Poor

Technolo uality Innovative Practices

Operationalisation of New/upgraded softwares for

Date 3 30.09.15 31.10.15 31.12.15 29.02.18 31.03.16 Report
project management

Board Approved Risk Management Policy & its Date 2 311245 310116 200216  31.03.16 - Minutes of BOD Meating.
implementation plan.

Human Resource Management
Training in diversification areas: Mandays 5 60 50 40 30 25 HR Certificate
- Facilities Management/Maintenance Service

- Corporate Governance
- Risk Management

- State of Art Hospital (Hospital Management/
Financial Management)

ENTERPRISE SPECIFIC PARAMETERS

Reduction in Sundry Debtors more than one year

as on 31.03.15(other than litigation & arbitration cases) % 2 45 40 35 30 25 Report

Project Management & Implementation

Milesiones to be reached for ongoing projects. 15 As per Annexure A Contractor/Client certificate

Note:

{a)

b}

c)
d)

e)

Corporate Governance will be complied with in accordance with Guidelines issued by DPE vide their O.M. No. 18(8)/2005-GM dated 14.05.2010 and 22.06.20%1 and self evaluation report will be
submitted.

HSCC will follow the Public Precurement Policy for Micro, 8mall and Medium Enterprises {(MSMEs) Order, issued vide D.O. No.21(1)/2011-M.A. dated 25.04.2012, and non compliance with the
aforesaid order will be penalized upto 1 mark at the discretion of Task Force at the time of MoU Evaluation.

HSCC will give certificate regarding implementation of Guidelines issued by DPE within prescribed timelfines and format specified through its administrative ministry as per detaits in O.M No.
DPE/4(38)/10-Fin dated 28.06.2011 and 15.08.2014. Non-compliance of DPE Guidelines determined on the basis of certificate submitied will be penalized upto 1 mark at the discretion of Task
Force at the time of Mol Evaluation.

HSCC will submit a certificate regarding compliance of the ACT, Rules and Guidelines issued by DPE and CSR Guidelines. Non-Compliance will be penalized up to 1 mark at the discretion of Task

Force at the time of MoU Evaluation.

Nen-compliance of any directives of government including submission of data for Public Enterprises (PE) survey, MOSPI data updation on their website etc. and nen-compliance of requirements of
regulators in serious cases may be penalized upte 1 mark depending on the degree and seriousness of non-compliance, HSCC will give certificate regarding compliance of directives of Government

and requirement of regulators
v’
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4.1 COMMITMENTS /ASSISTANCE FROM THE DEPARTMENT

4.1 MOH& FW will consider providing increased business support on nomination
basis for better utilization of HSCC’s demonstrated expertise at least 10% higher
as compared fo last years.

4.2 Assistance in release of funds for Projects & Fees

4.3 Assistance in grading the Company in Schedule ‘B’ to retain excellent
manpower and to increase morale of the employees.

4.4 Limiting the liability of HSCC in Consultancy Projects & Procurement Projects
in line with Indian Practice.

5.0 ACTION PLAN FOR IMPLEMENTATION AND MONITORING OF THE MOU

5.1 Monthly review by PSE.

N (

'""-‘.7( Gyanesh Pandey ) ( Bhan

ratap Sharma )
Chairman & Managing Director ‘ Seca\:tary {H & Fw)
HSCC (India) Ltd Ministry of Health & Family Welfare
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HscC(India) Ltd.

Computation of Gross Margin, NP, NW, CE, etc. (2015-15).

Particulars
A. Income {Turnover)
i) Consultancy Fee (Gross Sales)
i} Interest & Others
Total
B. Expenditure
i} Salaries, Wages & Benefit
i) Administrative, Professional Services & Other Expenses
iv) Inkt. on Long term Eiabilities
Total
C. Gross Margin(EBITDA)
. Depreciation
E. Gross Profit{EBIT)
F. Taxation

G. Profit After Tax

H. Net Worth (Opening)
. MNet Worth (Closing)

—

[

Capital Employed {Opening)(Net Worth-CWIP-Investments)
K. Capital Employed (Closing)(Net Worth-CWIP-Investments}
Average Capital Employed

r

M. Trade Receivables

N. Number of Regular Pay Scale Employees

O. Turnover -A (i)
P. Gross Operating Margin ) ~A{H-B(
Q. Gross Operating Margin  Rate (%) - PIA(D)

R. Profit After Tax/ Net worth (%) {Approx)

w

. EBIT/Ava.Capital Employed{%) (Approx)
T. Profit After Tax/ Number of Regular Employees (Approx}

L. Trade Receivables Collection Period

Workings
I  Details of Net Worth
Particulars

Net Worth as on 31.3.14 as per the Balance Sheet

PAT during 2014-15 as per revised budget

Dividend @20 % of PAT or paid up capital whichever is hlgher
Corporate Dividend Tax

Net Worth as on 31.3.15

PAT during 2015-16 {at 5 Level}

Dividend @20 % of PAT or paid up capital whichever is hlgher
Corporate Dividend Tax

Net Worth as on 31.3.16

II  Details of Capital Employed
Net worth as on 31.3.15
Less:- CWIP
Less:- Investments
Capital Employed as on 31.3.15

Net worth as on 31.3.16

Less:- CWIP

Less:- Investments

Capital Employed as on 31.3.16

Note:- As per DPE Guidelines negalwe marking for non compliance of DPE Guidelines andwﬁhmla Govemance -

Excellent Very Good
Level Level
4600 4450
1600 1520
6200. 5970
2438 2381
850 840

0 0
3288 32214 ¢k

, 2912 2749
60 60y o
2852 - 2689501
970, 914, T E
1882 17747 0.7
13816 13693 -
15260 15054 -
13816 13693 ...
15260 15054
-14538;, 14374
3925+ 4072
172 171
4600 - 4450-
2162 . 2069
47.00 46.5
1233 . 11.71
19.62 . 18.58
'10.94 - 10.36
31r 334

- Bxcerlents, - Very Good

®

H

Y

Level Level i7"
13081 12081
2261 L2100,

452, 420

73 68
13816 13693
1882 - 1774 -

376 355

62 58
15260 15054

Good
Leve!

4300
1440

574G

2322

BOO

3122

2518

60

2558

870

1688

13618
14914

13618
14514
14266
4236
170
4300
1978
46.00
11.15
17.64

9.88

360

Good

Level
12081
2003
ap1
65

13618

1688
338,
55
14914

13618
0
‘0

13618

14914

O .
0

14914




Annexure -A
HSCC(India} Ltd.
Project Management & Implementation (2015-16)
No. of New / on golng Projects to be completed / non-completed durving the year
Estimated Evaluati
3. Ne. | Name of the Project Value {Rs, | Milestones { Unit Weightage | TargetDate Excellant Very Good Good Average Poor :; _uat_lon
In Crores) riteria
LGBRIMH- Tezpur Before
1 |{Nurses Hastel & Auditorim | 33.38 Award of Work 1 15.07.2015 15,07,2015 15,07 2016 | 3.07.2015 15.08.2015 31.08.2015 Notificatior:
Work} U
RIMS tmphal PH- 11 -
. Implementation for increase Bafore T
2 of UG seals from 100 to 1585.68 | Award of Wark 1 15.10.2015 15.10.2015 15.10.2015 | 31.10.2015 15.11.2015 30.11.2015 Netification
150 intake )
Preparation of cenceplual Before Corificate by
3 NRHM-Himachal Pradesh £0.00 :;ﬁ;l:c;turals far building & 1 15.02.2016 15.02.2016 15.02.2016 | 29.02.2016 15.03.2018 31.03.2016 CantragtonClient
) Inviting,receiving,analyzing Before Certificate by
4 .
AUMS-New OPD Block 53851 [ final ) af work 1 18.07.2015 | |00 oy | 15072015 | 31072015 | 15.082005 | 31.082005 | " Sl
Submitting working drawings Befare
5 |AIMS-New GPD Block 536,51 Jand structural design for 1 15.09.2015 1500.2015 | 30.05.2015 | 15102015 | 31.1p2015 | Sefesleny .
. . 15.09,201%5 Contracter/Client
commencement of work at site
. - . . Before Certificate by
6 IAIMS- CCU centre 4.00  |Submission of as-buill drawings 1 15,06.2015 15.06.2015 15.06.2016 | 30.05.2015 15.07.2015 31.07.2015 ContractanCliant
. ; Value of Work done {Rs.7.00 Before 88l copy of
7 = Py
AlIMS-Night Shelter 23.46 Crores) 1 15.02.2016 15.02.2018 15.02.2016 | 28.02.2016 15.03.2016 31.03.2016 Cantractor
Kalpana Chawala Govt. Value of Work done ‘Bafore Bill capy of
g ; py o
Medicat College 430.36 {Rs.4D Crores) 1 15.02.2016 15.02.2015 15.02.2016 | 29.02.2016 156.03.2016 31.03.2016 Conlractor
Bangalore Meftro Hospital Value of Work done { Rs. 5.00 Before Bill copy of
2 il copy of
Block 15.00 Crofes) 1 15.01.2016 15.01.2016 15.01.2016 | 31.01.2016 | 15.02.2016 28.02.2016 Contractor
Submission of HSCC - Bef .
10 |IT Kharagpur 130.00 |recommendation to award of 1 31.08.2015 oo | 31.08.2015 | 15.00.2015 | 30082015 | s5qpp01s | Aceowedsement
work 31.08.2015 g by Client
Preparation of detailed
engineering drawings for
PGIMER-Sangrur (Satellite building & services,water Before Cetifical
11 3 R erificale by
Canire 415,00 supply,santary seweges,struct 1 15.02.2016 | azapis | 15022016 [ 20022016 | 15.03.2076 31032018 | o
ural drawings etc based on
detailed architectural plans
y Before
12 . Certificate by
AJIMS- Molher & Child 204.44 |Award of Work 1 16.07.2015 15.07.2015 ° 15.07.2015 | 31.07.2015 15.08.2015 31.08.2015 Contractor/Client
: Release of Foundation Struciure Before Centilicate by
13 . eftilicate by
AlIMS- Mother & Child 204.44 drawings 1 15.10.2015 15.10.2015 15.10.2015 | 31.10.2015 1511.2015 30.11.2015 Contractor/Client
P
Safdurjung Redevelopment . Before i
14 Cartificate by
{SS8 cum New Paid Ward) 444.70 |Completion of Structure 1 16,02.2016 15.02.2018 15.02.2018 § 28.02.2016 15.03.2016 31.03.2016 ContractoriCllent
Safdurjung Redevelopment . Before i
15 . Cedificate by
{Emergency Block) 196.73 |Completion of Structure A 15.02.2016 15.00.2016 15.02,2016 | 29.02.2016 15.03.2016 31.03.2018 ContractoriClient
Total 15

Note:

The Contractual completion date/Extended Contractual / Milestone date have been taken as Target Date” and considered for "Very Good" targets. The internal decumenls regarding
dates for milestones shall be certifled by fun:tinna| director. .
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| (Rs, in Crs.)
HSCC (india) Ltd
MOU Targets & Actuals for the last five years and MOU Targets for 2014-15 & 2015-16 {Financial Parameters)

2009-10 2010-11 2011-12 2012-13 2013-14 2014-15 2015-16
Unit MouU Actual MOU Actual MOU Actual MOU Actual MouU Actual MOU MOU
Turnover ) '
1 - Consultancy Fees Rs. in Cr. 14.6 - 20.9 20.3 23.1 225 29.29 275 33.8 33 35.2 38 43
2 '} Gross Margin rate in % 4 25 - 38 21 40 - 36 - 49 40 52 | 4 55.5 4595 46
Profitability ,
3 Profit after Tax/Net Worth % 4.32 11.87 4.94 10.58 8.19 16.36 9.05 27.11 9.55 19.8 14.68 11.15
EBIT/Avg. Capital Employed in : '
4] 4 8- Lapital tmploy % 7 . 20 8 18 - 15 29 16 37 16 33.6 23.57 17.64
Cost and Qutput Efficiency
H . , I . T
5 | PAT per Employee (in lakhs) E:khz 137 6.36 2.3 6.41 4.53 11.87 5.99 1835 | 711 168 | 1207 9.88
Optional:
Effiecency of Asset Use
6| Average Collection Period of No. of & 325 162 302 : 7
| trade Receivables o.orHaYsE 253 277 200 212 160 7§ 199 230 188 250
Note - MOU Targets have been considered at good level
P



Self declaration / Certification by HSCC (India) Ltd

It is hereby certified that the targets and actual achievements in respect of
financial parameters have been worked out as per MOU Guidelines adopting the
norms and definitions laid down in MOU Guidelines for the year 2015-16. In
case, any deviation is found at the time of appraisal of performance, DPE is free
to evaluate as per audited accounts as per MOU Guidelines. HSCC (India) Ltd

has no right of claim in this regard.

w |

yanesh Pandey
Chairman & Managing Director

%
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Self declaration for Compliance of Directives of Government & Regulators

It is hereby ceriified that the HSCC (India) Ltd. has complied all the directives of
government and requirements of regulators. In case, any deviation is found at
the time of appraisal of performance, DPE is free to evaluate as per Guidelines,
directives issued by government / regulators. HSCC (India) Ltd has no right of
claim in this regard.

e I

Gyanesh Pandey
Chairman & Managing Director
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arfoiferas € 3EH (PSE) GRT FIRTE FHem |

( sTreer grvser )
srerer UG UEey feders
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fJuvwr / particolars

34 Income (&3 Turnover)

wre 3@ (v 380 Consultancy Fec (Gress Sales)
WYY 3 Interest & Others

6 Total

wd Expenditure

T, worgll sl am

i) warafe, awafie da can s wy

) Bhef-wrelt Tl v =
e Total

wel MRl (NI ARG) Gross Margin (EBITDA)
‘LHIER‘I. Depreciation

e o (AR Gross Profit (EBIT)

WEF Taxation

X YR WM Profit After Tax

& 47 (YRFTE ) MNet Worth (Opening)
T UES (W) Net Worth {Closing)

2T it (TR (e-mf - WA d-Fraw)
ZeR iR (amer) (e-wd - et -Fam
sited f5lt amRU Average Capital Employed

R Ykl Trade Receivables

frafi dwmim i 1 wem

eH- 3R Turnover - A (i)
|@a warer Ak ~A @M -B{i)
w s wif % sfem (%) - PSA (i)
TR YT A /YT T (%) Gty

Eaadd /sim gl wwla (%) (&)

# yyuig oinl/Prfia wiai @ den (@

2R wifkrl] B sifve TR iy
HHER_ Workings
Ye—w =1 BmevlDetails of Net Worth

g particulars

TEF-93 & U9 11,0214 & wHA ¥

wHifT duE & STER 201415 F g

WL B @a% v vaw @l Wy i 2

ST (Dividend) BT @16.,2225% PRUNE F (Corporate Tax)
31032014 ¥ Jo-9f  Net Worth as on 31.3.14.

a 2014—15 B A N (5 w2 W)

Wyl i @20% orR e ved gl oife ey #

MR (Dividend) T ©16.225% PRINE T (Corporate Tax)
31002015 & T Net Worth as on 31.3.2015

it wrfw v faaeer

31032015 ¥ g9 Net worth as on 31.3.15

e — deegaEdl, tess - Cwip

e - PRg Less :- Investments

31022015 2 ot srfed  Capital Employed as on 31.3.15

31032016 § Je-7f Net worth as on 31.3.16

T — WIIED. Less :- CWIP

wew ~ g Less :- Investments .
31.032016 ¥ §oft A Capital Employed as on 31.3.16

wihe

W

4600
1600
6200

2438
850

3288
2912
60
2852
970
1882

13816
15260

13816
15260
14538

3925
172
4609
2162
47.00
12.33
19.62
10.94

3u

i

12081
2261
452
73
13816
1882
376
62
15260

13816

13816

15260
0
0

15260

« 1 HafRs HSCC ( India ) Lid.

TE ¥

wR

4450
1520
5570

2381
840

3221
2749
60
2689
914
1774

13693
15054

13693
15054
14374

q072
171
4550
2069
46.50
11.72
18.58
10.36

334

13693
1774
355
58
15054

13693

13693

15054
0

0
15054

g

TR

4300
1440
5740

2322
800

3122
2618
60
2558
870
1688

13618
14919

13618
14914
14266

4236
170
4300
1978
46.00
11.15

17.64

12081
2003
401
65
13618
1688
338
55
14914

13618

13618

14914

14914

4160
1350
5450

60
2435
828
1607

13549
14782

13549
14782
14166

4331
169
4100
1865
45.50
10.62
16.78
9.44

386

12081
1913
383

- 62
13549
1607
321
52
14782

13549

13549

14782

14782

3990
1280
5180

2145
630

2795

2385

60
2325
791
1535

13489
14666

13489
14666
14078

4292
168
3900
1755
45.00

10.14

" 15.98

9.G4

402

12081
1835

367
60
13489
1535
307
50
14666

13489

13489

14666

14666

%



TRUISFT YEE 7T HTrGae (2015—16)

@ (R ) R

T B SN TSI B W @ A 7E W 8/ A1 S 0 T 8 W ©

HLEEE -

B qRaYeET T AW uRaa @ TYelerar / 5P WA (wWeighogey] TIEIG Tofsl wes T 10T BE st W TR WA
wan Wﬁ;’;:f)(m :
015
. e 1 15.07.2015 | 15.07.2015 | 15.07.2015 | 31.07.2015 | 15.08.2015 | 31.08.2015 [arfrepzrn
1 |oeshft aens. gy, T 33.38 o= e
(AR ea qun snfeRIRam
g
2 ﬁm)_m BE-ll~ g, 155.58 [w@ me 1 15.10.2015 | 15.10.2015 | 15-10.2015 | 31.10.2015 | 15.11.2015 | 30.11.2015 |aRrg
wiet =1 100 @ 150 2T WG 9 g
3 s
3 (AR e v 60.00 fafeert Ak dal g doiie 1 15.02.2016 | 15.02.2016 | 15.02.2016 | 26.02.2016 | 15.03.2016 | 31.03.2016 [3FqR/ TEF NI
A et @ AUt 3 Ted AT
4 o —m it =i 535.51 e g Fr e de W 1 15.07.2015 | 15.07.2015 | 15.07.2015 | 31.07.2015 | 15,08.2015 | 31.08.2015 [dgeR/ TR& oM
S, wi ate fawelyur T-53
5 lesg - i, =i 535,51 |vme W &l g 3 @ A 1 15.09.2015 | 15.0%.2015 | 15.09.2015 | 30.09.2015 | 15.10.2015 | 31.10.2015 |334R/ W& BN
ST AT g R WA ¥ gl T
6 {wm - Wiy, dex 4.00 T © argen M e 1 15.06.2015 | 15.06,2015 | 15.06.2015 | 30.06.2015 | 15.07.2015 | 31.07.2015 [dden/ ore® g9
# w AT
7 |omr ~ e R 23.46 T ST F1 e (7.00 TR 1 15.02.2016 { 15.02.2016 | 15.02.2016 | 29.02,2016 | 15.03.2016 | 31.03.2016 |gaa 1 jeei—arT
=) A R
B |eear wae W Ay 430.36  |&pl o1 =1 59 (1000 Bis 1 15.02,2016 [ 15.02.2016 | 15.02.2016 | 29.02.2C16 | 15.03.2016 | 31.03.2016 [a2aR @ -
EIGE wd) ¥ el
5 AR Ay AW wllE 15.00  |owpel o =1 5w (500 wom 1 15.01.2016 | 15.01.2016 | 15.01.2016 | 31.01.2016 | 15.02,2016 | 29.02.2016 |30aR TF Ro-ulx
) ¥ TE
10 o ard & TS 130.00 |oow o 3 v nwlal g 1 31.08.2015 | 31,08.2015 | 31.08.2015 | 15.09.2015 | 30.09.2015 [ 15.10.2015 |yed Rt qiag
WHIRT wen -\;} ‘ﬁﬁ
11 b oft g o g A T e 115,00  [Frqa siledemen aten @ amen @ 1 15.02.2016 | 15,02.2016 | 15.02.2016 | 29.02.2016 | 15.03.2016 | 31.03.2016 [83aR,/ TE® BRI
e dey _ e vd o, am-angRl AP, J ygad T
e, Tt il Y o Rreqm
el g A dard
12 |y — e e aiges 204,44  [oW gemd 1 15.07.2015 | 15.07.2015 [ 15.07.2015 | 31.07.2015 | 15.08.2015 | 31.08.2015 [3aR,/ UTe® &
AuE TR
13 |omi — weq woe Ao 204.44 [T ©oR gl o 1 15.10.2015 | 15.10.2035 | 15.16,2025 | 31.10.2015 | 15.11.2015 | 30.11.2015 [388N/ Tes a0
% wEd T
14 |woaan 444.70  [wgdax o wAlE 1 15.02.2016 | 15.02.2016 | 15.02.2016 | 29.02.2016 | 15.03.2016 | 31.03.2016 zw,m' VT
| el ) ERE] Bt
15 |ewew cﬁﬁrﬁr\q 196.73  |wdx o wmifg 1 15.02.2016 | 15.02.2016 | 15.02,2016 | 29.02.2016 | 15.03.2016 | 31,03.2016 SPEN/ RS &N
(e i) ¥ v e
A 15
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g T W (s fafids

T 2014—15 TR 2015-16 B FHEIGT SO ( MOU ) eg Gl el Urg 9ui o TSI S99 (MOU ) & IRAF T ( R et )

(cmtw. V.

-

2013-14

2009-10 2010-11 2011-12 2012-13 2014-15 | 2013-16

e Tiay, | TNdde | TNy, | avaed | wialy, | anaiem | Ay, | Rafew | wwaNy, | i Ay, TR,
AR { Turnover)
Y ¥[e® ( Consultancy Fee ) g T A 146 209 203 23.1 225 2.2 275 338 33 362 38 43
WPHe A &Y — gRed (%) | RWRT (%) 25 38 21 40 £ 49 40 2 45 555 4585 45
MU ( Profitability ) .
B G o/ Ae—aef TR (%) 4.32 11.87 4.94 10.58 819 16.36 9.05 2741 9.55 199 14.58 i 15
SALAR.AL /R T e Gon TR (% ) 7 20 8 18 15 29 16 37 1 356 2357 7R
AP 3R Iy e B
B YgEIE AN Ui HHar (A §) Bkt ARk 8.3% 23 641 453 11,87 599 18,35 7.1 168 1207 288
{99 ( Optional )
Wit gg &N & A ey fett & wemr | ses 162 302 253 277 200 212 180 199 230 188 s

fewft < i o (MoU ) weEl W oS W w R Ry 2

Y



pa o &l sfsen) ferfees
HSCC (India) Ltd
' ' BT / By
g gigur / gHETfieeer

( Self Declaration / Certification )

g8 yefory fesar wmar 8 I @9 2015-16 & THAG@ar smwa #H ozold o sfeefaa @l
faegsit & sigare g grael @& aga JHgar @ma @ Ry vd ufdeneasl @ s gor
uforaiRa asal e ardlae 3ueifsrdl Bl TH.SILE, FEB! ( MoU Guidelines ) & SigHiz Ffda 21
fersuresr @7 B’iﬁ'l’%—cf { Appraisal of Performance ) B HAHAG e @wId 3iae urew oer & @ e I
fEra7maT ( Department of Publice Enterprises ) w gE 3 & f g7 FASNTT U D GlaHITSr B
sigareifEe fed o= ol & aBa 3aml e BT FeaT 31§ Fed & pauw ot 55)
forfacs @ zrar eeer @ @iy Siferere @@ 2

‘ ( Freter groger )
T UF gge foderes

mn

XV



JEBR FIT foremarenl & fdel & srquierer & o sy

{ Self Declaration for Compliance of Directives of Government & Reguiators )

vagErr FE wemvia fEAr oier 8 fb v o ot ot ( $Rar) Rifis weare st Rrenaest a5
smaeear B JHt famert @ uierer fabem 21 fise ot fosmreer asr HTHIPB ( Appraisal of Performance )
FIT TAHT TR} aﬁs‘ 3HaZ Ry T ?} al @p IEa feramrar ( Department of Public Enterprise ) &
feem-ferdert @& srgRme B/ @] grRT oY el @ Hewie wver & fyer swEs a1 zar

deal &, pEy It (§feen) foilFes @t qEr e @ @iF st G 8 2

( FrFer e )
S7ezer ud yaer ferders

"a\
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